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VICE PRESIDENT, ENGINEERING
CTO Designate

Build an engineering legacy that deserves to exist fifty years from now.

WHY THIS OPPORTUNITY EXISTS

At some point in every accomplished engineering career, priorities begin to change. The next question is no longer
only about title, compensation or another mandate inside an established organization.

A different question begins to emerge: What do | want the next ten years of my career to build?

Positive Energy is entering the most important phase of its evolution. The technology has been proven. The
opportunity has been validated. Now comes the harder part: transforming innovation into certified, manufacturable and
commercially deployable products.

WHY THIS MOMENT MATTERS

Timing matters. Too early, ideas remain ideas. Too late, the foundations have already been built.

Positive Energy is at the point where engineering decisions made over the next twenty-four months will influence:
e Future Vision™ product platforms

Certification milestones

Manufacturing processes

Customer confidence

The engineering culture and the engineers who will join after you

You will not inherit those foundations. You will define them.

YOUR MANDATE

This role is not about managing engineering. It is about defining it. Build the engineering organization capable of
transforming ambitious technology into products customers trust, manufacturers can build and certification bodies can
approve.

Build Products

Define the long-term architecture of the Vision™ product family.

Transform advanced engineering platforms into commercially deployable BESS products.
Lead multidisciplinary development from concept through commercialization.

Deliver products designed for certification, manufacturability and long-term scalability.

Build Engineering

Establish the engineering organization from the ground up.

Define engineering standards, technical discipline and product development processes.
Recruit, mentor and develop exceptional engineering talent.

Create engineering governance that supports quality, repeatability and long-term growth.
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Build Confidence

Develop products customers can trust in critical applications.

Deliver engineering packages manufacturers can confidently produce.
Establish engineering processes certification bodies can confidently review.
Create a culture where technical integrity is never compromised.

ENGINEERING CHALLENGES WORTH SOLVING

Meaningful engineering careers are built by solving meaningful engineering problems. This mandate includes the
development and integration of the systems that make a BESS safe, reliable, manufacturable and certifiable.

Product and systems engineering

e Complete BESS architecture and modular platform development

e Integration across mechanical, electrical, embedded software and Energy Management Systems
e Product evolution across multiple Vision™ families rather than one-off projects

Mechanical and safety systems

e Battery integration architecture and structural design

Modular enclosure, container and mobile trailer platforms

Thermal management, HVAC, ventilation and environmental protection

Fire detection, fire suppression, gas detection and safety systems
Maintainability, serviceability, transportation, lifting and mechanical validation

LEADER PROFILE

The ideal person is an accomplished engineering leader with the maturity to build, the discipline to execute and the
humility to work close to the product, the team, the customer and the certification path.

e Electrical Engineer Active member of the Ordre des ingénieurs du Québec (OlQ) in good standing - major criterion.

e 15+ years of progressive engineering experience, ideally in industrial, energy, transportation, aerospace, heavy
equipment, battery, power electronics or other safety-critical product development.

e Experience bringing complex products from concept, prototype or pilot stage into commercialization, manufacturing
or field deployment.

e Strong electrical engineering, system integration, design review, validation, documentation and certification-driven
engineering discipline.

e Ability to lead internal teams while coordinating external engineering firms, certification laboratories, suppliers and
manufacturing partners.

e Executive maturity, ownership mindset and capacity to become a long-term technology leader as the company
grows.

SUCCESS MEASURED BY OUTCOMES

Commercially deployable Vision™ platform
Manufacturing-ready engineering package

Disciplined engineering organization

Structured product development process

Certification program progressing with confidence
Technology roadmap supporting future product generations
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BUILD ENTERPRISE VALUE
This opportunity is intended for someone who thinks and acts like an owner.
Exceptional leadership creates exceptional value. The people who create that value should participate in it.

This position includes participation in Positive Energy’s long-term executive equity incentive program through a multi-
year vesting structure designed to align long-term commitment with long-term value creation.

As the company evolves, this role is intended to evolve with it, including the opportunity to assume the responsibilities
of Chief Technology Officer.

WHAT WE OFFER IN RETURN

Long-term Stock Option Plan

Executive-level influence on company strategy

Competitive executive compensation

Performance-based incentive program

Executive autonomy and decision-making authority

Opportunity to shape the engineering organization from its earliest foundations
Opportunity to build lasting enterprise value alongside the company

A CONVERSATION WORTH HAVING

Building an enduring engineering organization is not easy. Neither is transforming technology into products that
customers trust. But meaningful work rarely is.

If your next career decision is less about the next title and more about what you want the next decade of your career to
build, this is a conversation worth having. Not about changing jobs. About building an engineering legacy that deserves
to exist thirty years from now.
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